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L e a d e r s h i p  a n d  L e a r n i n g  w i t h   

D i r e c t o r  C o r d e l i a  J e n k i n s  

On the  Lighter Side 

One day the first grade teach-

er was reading the story of Chick-

en Little to her class. She came to 

the part of the story where Chicken 

Little tried to warn the farmer. She 

read, ".... and so Chicken Little went 

up to the farmer and said, "The sky 

is falling, the sky is falling!"  

The teacher paused 

then asked the class, 

"And what do you 

think that farmer 

said?"  

One little girl raised her hand and 

said, "I think he said: 'Holy Cow! A 

talking chicken!'" 

for her small dedicated staff of 
certified teachers and highly 
qualified paraprofessionals. 
“We are focused on academ-
ics,” Ms. Jenkins explains, “but 
we have a new frame of mind 
because we can build aca-
demic success in a structured 
setting while building and de-
veloping relationships with one 
another.  Students and par-
ents are given weekly pro-
gress reports and memos  to 
help keep them focused on 
their school work and earning 
credits  or earning their way 
back into the regular school 
program.   

Cordelia  

Jenkins, Ed.S., 
is the new Di-
rector  this 
school year for 
the Colleton 
Alternative Pro-
g r a m ,  “ A ” 
School of Pride.  
When you ask 

this twenty-year veteran educator 
what her goal  for this school year 
is, she will tell you that it’s all 
about building trust  - between 
students and teachers, students 
and parents, and teachers and 
parents.  She also intends to 
build teamwork and camaraderie 

Project Cares and GAP afterschool programs began on Sep-

tember 8th. All students in grades 6-8 are still welcome to at-

tend. Project Cares offers homework assistance and remedia-

tion in the areas of reading and mathematics four days a week, 

from 3-6pm. Students may also participate in the GAP pro-

gram, which provides enrichment through the use of fun clubs 

and engaging activities. The GAP program operates five days 

a week. Snack are provided along with transportation to sever-

al central drop off locations.  

If interested, applications are available in the main office at 

CCMS; students will be accepted on a first come, first served 

basis. For more information 

please contact: 

Mrs. Sharon Simmons,  

Assistant Principal/Project 

Care director, or Mrs. Gail 

Thomas, GAP coordinator, 

at 843-782-0040.   

CCMS Announces  After School            

Programs—GAP and Project CARES 

Ms. Jenkins  lives by her edu-
cational philosophy  and 
strongly believes learning is a 
lifelong endeavor.  She is cur-
rently pursuing her  Ph.D. 
from Capella University. She 
is also a Colleton native, a 
graduate of Colleton County 
Schools, and has spent her 
entire 20 year career serving 
students in our community.  
Thank you, Cordelia Jenkins, 
for your educational leader-
ship and compassion for your 
students.  You are making a 
difference in the lives of our 
students! 



   The CCSD Alternative Program has gotten 
off to a great start this school year. Under the 
leadership of a new director, Ms. Cordelia 
Jenkins, the 48 middle and high school stu-
dents who have been given the opportunity to 
attend  are finding success in the program and 
are earning their way back into the 
regular school population.   
    PRIDE is an acronym that 
stands for Positive Responsible 
Individuals Desiring Excellence. 
The mission of the Colleton Coun-
ty’s Alternative program is To pro-
vide quality learning opportunities 
that will empower students to be-
come  productive members of the community.    
    The program houses four learning commu-
nities: Pro-8 (over-aged 7th graders), the Al-
ternative High School, the Alternative Middle 
School, and the Differentiated Learning Class 
for special needs students.  The primary goals 
of the program for the district are 1. reducing 
the dropout rate; 2. improving academic per-
formance; 3. improving student attendance; 
and 4. reducing the number of disciplinary 
infractions.   
     Pro-8 is taught in single gender class-
rooms—one class for girls and one for boys. 
Students approved to attend are, at least, two 
years behind their peers. The program is an 
opportunity for  participating  students to ac-
celerate their learning and, if successful, earn 
placement as a 9th grader for the 15-16 
school year.  Classes are small (no more than 
15 students) and are intensive 75 minute clas-
ses in ELA and math.  After lunch, students 
return to the regular population of students to 
receive instruction in science, social studies, 
and related arts with their peers. There is now 

a waiting list of students who would  love to 
have the opportunity to attend.   
     The Alternative program currently has 8 
middle school students and 9 high school 
students who have been assigned to the 
program as the consequence of a disciplinary 

hearing. Students in the alterna-
tive school have the chance to 
continue their education, even 
earn course credit, so long as 
they maintain good attendance, 
achievement, and behavior.  
Middle and high school alterna-
tive students can take advantage 
of several available instructional 

options. Students work in Odysseyware, a 
computerized instructional support  that pro-
vides students the opportunity to master 
content. Students have access to guidance 
counselors and a graduation coach daily. 
Students receive weekly progress reports for 
academics and behavior. 
     The Differentiated Learning Class is com-
prised of students with IEPs, and these stu-
dents have been placed in the alternative 
program by the IEP team and the hearing 
officer. Students in this class may earn the 
opportunity to return to the home school once 
grades and behavior have been addressed 
and remedied to satisfaction.   
     Students are continuously monitored in 
the alternative program by certified teachers 
and dedicated, highly qualified paraprofes-
sionals.  The program is designed to help all 
participating students to meet success aca-
demically and socially.  
     For more information about “A” School of 
Pride,  please contact Cordelia Jenkins, Di-
rector, at  843-782-0040. 

“ A ”  S c h o o l  o f  P r i d e  
— C o l l e t o n  C o u n t y  S c h o o l  D i s t r i c t ’ s  

A l t e r n a t i v e  P r o g r a m   

 Are you registered to vote in the 
upcoming election November 4th?  
Political decisions regarding public 
education in our state and in our 
district will be impacted in the voting 

booth this year, and you are encouraged to take 
an active role in the decision making. This is an 
opportunity to make your voice heard because 
voting matters. Make your vote count November 
4, 2014. For information on how to vote in 
South Carolina, visit www.SCvotes.org 

This month, Let's Move! Active 
Schools announced its 2014 National 
R e c o g n i t i o n  A w a r d  w i n -
ners, recognizing 698 U.S. schools for 
their outstanding efforts in creating an 
Active School environment. To earn 
a Let’s Move! Active Schools National 
Recognition Award, a school must 
have met significant benchmarks in 
five areas: physical education; physi-
cal activity before and after school; 
physical activity during school; staff 
involvement; and family and commu-
nity engagement.   Honorees are pro-
vided with a banner, certificate and 
congratulatory letter from the First 
Lady to proudly display their dedica-
tion to improving student physical and 
cognitive health.  

Congratulations to Bells, Black St., 
Colleton County High, Hendersonville 
and Northside for  representing our 
district well! 

F I V E  C o l l e t o n  
s c h o o l s  r e c e i v e  

n a t i o n a l  
r e c o g n i t i o n  

Election Day  

 November 4, 2014 

Did you know? 
 

September 15 –October 15 
September is the time  to recog-

nize Hispanic Heritage Month, 

which  is celebrated September 

15,  through October 15.   Sep-

tember 15 marks the date when 

five South American countries  

celebrate their independence: 

Costa Rica, El Salvador, Guate-

mala, Honduras, and Nicaragua.  

Three other South American 

countries also celebrate inde-

pendence during the month: Mex-

ico, Chile, and Belize. Hispanic 

Heritage Month celebrates the 

rich contributions of Hispanic-

Americans and their culture to our 

country and is another opportuni-

ty to appreciate the diversity the 

cultural richness of our nation and 

our community. 



TCTC Now Offers Three More  
Completion Certificate Programs! 

Thunderbolt 
Career & 
Technology 
Center is 
pleased to 
announce the 
addition of 

three new 

completer programs for Colleton County students.  

The Early Childhood Education program, instructed 

by Mrs. Beryl Thornton, provides students with a 
knowledge and skill base about young children from the 
pre-natal period to early school-age.  One of the exciting 
components of this program is the internship with Black 
Street Early Childhood Center that will provide students 
with direct hands-on experience in the care and education 
of small children. 

       The Plant & Animal Systems program is one of 

three completer programs conducted by the Agriculture 
instructors, Mr. Matt Lutton and Mrs. Robin Lutton.  In this 
new completer program, students have the opportunity to 
take courses such as Aquaculture and Small Animal Care.  
Plans are being developed to have the Small Animal Care 
classes work an internship with the local animal shelter to 
assist in making pets more adoptable.  Furthermore, there 
are also currently plans being developed to use the Small 
Animal Care class as a pre-cursor to a pre-veterinary 
science program in conjunction with the Health Science 
program at CCHS. 

      After a long absence, the Machine Tool 

Technology completer program has returned. This 

program, taught by Mr. Eddie Jackson at the careers 
center next to TCTC, provides a strong foundation in both 
basic machining and in CNC machining.  With several new 
industries coming into Colleton County, the demand for 
these skills will surely increase. 

       The public is always welcome at TCTC to 

explore our programs and to give us guidance 

on which programs they would like to see 

offered at TCTC. 

Recognizing TCTC Staff: Mrs. Beryl 
Thornton & Mr. Michael Swearingen 

Thunderbolt Career and Technology Cen-

ter (TCTC)  would like to recognize Mrs. 

Beryl Thornton for her outstanding in-
structional efforts at the technology center. 
Mrs. Thornton  is a National Board Certi-
fied Teacher since 2001 with 30 years of 
Family and Consumer Science teaching at 
both middle school and high school levels  
in Virginia, North Carolina, Georgia, Louisi-

ana and South Carolina. She earned her Bachelor of Science 
from the University of Louisiana, her Masters of Science from 
Louisiana State University, and her Education Specialist degree 
from North Carolina State University. 
     “I enjoy teaching the variety of courses that fall into the Fam-
ily and Consumer Science Department.  For fun, I enjoy design-
ing my own clothing and creating a variety of home decorating 
accessories.  I am enthusiastic about developing an Early 
Childhood Education Curriculum for TCTC and CCHS.” 
     Students in this completer 
program are able to provide aca-
demic assistance and support for 
our youngest students at Black 
Street Early Childhood Center 
while earning community service 
points  for themselves for partici-
pation.   
     This course  promises to grow in popularity with our stu-
dents. This is due in great measure to Mrs. Thornton’s talent in 
the classroom.    

TCTC would also like to recognize Mr.  

Michael Swearingen, Carpentry In-
structor, as another outstanding faculty 
member at TCTC who is making his 
mark in his first year with Colleton stu-
dents. He grew up in Charleston, SC, 
but he moved after he got out of school 
to Virginia, where he worked in the field 
of construction with his father. In 1988, 

Mr. Swearingen began his own business, and it soon grew to 
be one of the largest home renovation companies in the state.  
In 2004, he closed his business and relocated to South Caroli-
na where he became an instructor of Building and Construction 
Technology for The Academy for Career Excellence. He also 
became an adjunct instructor at the Technical College of the 
Lowcountry.   
     There are plans in the works to expand the carpentry course 
into Building and Construction next year, a much more compre-
hensive program and one that is in high demand in our county.  
     Mrs. Thornton and Mr. Swearingen, thank you for becoming 
a part of TEAM Colleton and for making a difference in the lives 
of our students. We appreciate you! 

Submit your News or Notes today to http://www.colletonsd.org/TALKS! 

OUTSTANDING in the 

FIELD 

Mrs. Beryl Thornton 

Mr. Michael Swearingen 

Celebrate All October!  

October is not only the time to 

celebrate Halloween. Several  

unique and bizarre holidays are 

celebrated this month, as well.   

Check this website out for a list-

ing of monthly celebrations:  

 www.holidayinsights.com/

moreholidays/september.htm 

How about we celebrate the 

following holidays 

 Adopt a Shelter Dog Month 

 American Pharmacist Month 

 Computer Learning Month 

 Cookie Month 

 Eat Country Ham Month 

 International Drum Month 

 National Pizza Month 

 National Vegetarian Month 

 National Popcorn Popping 

Month 

 Seafood Month 
Yasseen Lincoln,  

11th Grade, 

Student of Culinary Arts  

TCTC  Student of the 

Month for September 



Dedicated to his teachers 

and students to improve 

each and  everyone that 

he touches.  

Mr. Hayden is a very fair Administrator 

Mr. Hayden's leader-

ship at TCTC is 

structured to meet 

our goal of competent 

citizens for the 

workforce of our fu-

ture. 

My boss is a fair and 

compassionate leader.  

He is a motivator. 

Second to
 none, 

seems to
 be very fa

ir. 

Excellent boss, very fair. 

Mr. Hayden is a director that you 

can go to to discuss any issues with 

and he will work with you to figure 

out what will work and help out the 

most in different situations. He is 

mostly open to different ideas and 

supportive of trying new things. 

I remember William Hayden as a student here in the 80's when we were called " Colleton 
Area Vocational Center." This gives him an advantage of how things are supposed to oper-

ate. He is now in is second year of a five year apprenticeship. When he becomes a jour-
neyman, I feel sure he will be one of the best directors our history knows. 

Mr. Hayden exemplifies 
what a  principal or director 

should be doing in any 
school. He shows concern 
in today's society, every-
one must learn positive 

behavioral traits as well as 
succeed in the classroom. I 
believe this is the philoso-
phy of Mr. Hayden. This 

same type of concern flows 
over towards the staff at 

TCTC. He does his best to 
lead in a positive and pro-
gressive manner. Person-

ally, I feel that he is the 
best supervisor that I have 
had during my 14 years of 
teaching. He loves his job 
and it shows in the way he 

leads at TCTC. 

I think this fits Mr. Hayden: "Wherever there is a human being, 
there is an opportunity for kindness and understanding." He 
has shown both in the time that I have worked with him. 

Mr. Hayden is mild-mannered. I 
have never seen him angry nor 
have I ever heard him raise  his 
voice. Hayden is a gentle giant.   

Mr. Hayden is the reason I came to 

work in Colleton County. Men like 

him use few words but when they 

speak it means something. Most 

important is that he says thank you 

when you do a good job. We know as 

teachers how important that is. 


